Houston Independent School District
Compensation Manual 2014-2015

1. Pay Administration for Particular Jobs

Classification and Promotional Adjustments for Assistant Principals and Deans

Salary is based on the following salary schedule.

An employee who does not earn a creditable year of service and/or who remains on the
same pay step for any other reason (such as being at the maximum pay step) is not
eligible for a pay increase beyond any increase made to the pay step to which the
employee is assigned. Note: assistant principals or deans who work less than half time
are not eligible to earn experience credit and will not advance on the step scale.

Salary for 11-Month Assistant Principal

Step Yrs of C_redited
Experience ES* MS* HS*
0 0-5 $60,001 $61,179 $66,065
1 6 $61,182 $62,384 $67,652
2 7 $62,362 $63,564 $69,239
3 8 $63,544 $64,746 $70,826
4 9 $64,724 $65,926 $72,413
5 10 $65,906 $67,108 $74,000
6 11 $67,086 $68,289 $75,588
7 12 $68,267 $69,469 $77,174
8 13 $69,448 $70,651 $78,761
9 14 $70,629 $71,831 $80,349
10 15 $71,810 $73,013 $81,935
11 16 $72,991 $74,193 $83,523
12 17 $74,171 $75,374 $85,109
13 18 §75,352 $76,555 $86,696
14 19 $76,533 $77,736 $88,284
15 20+ §77,714 $78,917 $89,871
The experience component is capped at step 15

*$5,000 Performance Contract Pay is included in the salary schedule.
Salary Schedules change each year.

Employees cannot estimate future salaries based on their current step or experience assignments from
prior years.
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Compensation Manual 2014-2015

1. Pay Administration for Particular Jobs

Classification and Promotional Adjustments for Assistant Principals and Deans

Salary is based on the following salary schedule.

An employee who does not earn a creditable year of service and/or who remains on the
same pay step for any other reason (such as being at the maximum pay step) is not eligible
for a pay increase beyond any increase made to the pay step to which the employee is
assigned. Note: assistant principals or deans who work less than half time are not eligible
to earn experience credit and will not advance on the step scale.

sSalary for 11.5-Month Assistant Principal/Dean

Step Yréx‘gefiffcifd ES* MS* Hs*
0 0-5 $62,728 $63,960 $69,068
1 6 $63,963 $65,220 $70,728
2 7 $65,197 $66,454 $72,386
3 8 $66,432 $67,689 $74,045
4 9 $67,666 $68,923 $75,705
5 10 $68,901 $70,158 $77,364
6 11 $70,135 $71,393 $79,023
7 12 $71,370 $72,627 $80,682
8 13 $72,604 $73,862 $82,341
9 14 $73,840 $75,096 $84,002
10 15 $75,074 $76,331 $85,660
11 16 $76,309 $77,565 $87,319
12 17 $77,543 $78,800 $88,977
13 18 $78,777 $80,035 $90,637
14 19 $80,012 $81,270 $92,297
15 20+ $81,246 $82,504 $93,956
The experience component is capped at step 15

*$5,000 Performance Contract Pay is included in the salary schedule.

Salary Schedules change each year.

Employees cannot estimate future salaries based on their current step or experience assignments from

prior years.



Houston Independent School District
Compensation Manual 2014-2015

1. Pay Administration for Particular Jobs

Classification and Promotional Adjustments for Assistant Principals and Deans

Salary is based on the following salary schedule.

An employee who does not earn a creditable year of service and/or who remains on the
same pay step for any other reason (such as being at the maximum pay step) is not
eligible for a pay increase beyond any increase made to the pay step to which the
employee is assigned. Note: assistant principals or deans who work less than half time
are not eligible to earn experience credit and will not advance on the step scale.

Salary for 12-Month Assistant Principal/Dean

Step Yréx‘ge%ffcifd ES* MS* HS*
0 0-5 $65,455 $66,741 $72,071
1 6 $66,744 $68,055 $73,803
2 7 $68,032 $69,343 $75,533
3 8 $69,320 $70,632 $77,265
4 9 $70,608 $71,919 $78,996
5 10 $71,897 $73,208 $80,728
6 11 $73,185 $74,497 $82,459
7 12 $74,473 $75,785 $84,190
8 13 $75,761 $77,074 $85,921
9 14 $77,050 $78,361 $87,654
10 15 $78,338 $79,650 $89,384
11 16 $79,626 $80,938 $91,116
12 17 $80,914 $82,227 $92,846
13 18 $82,202 $83,514 $94,578
14 19 $83,491 $84,803 $96,310
15 20+ $84,778 $86,091 $98,041

The experience component is capped at step 15

*$5,000 Performance Contract Pay is included in the salary schedule.

Salary Schedules change each year.

Employees cannot estimate future salaries based on their current step or experience assignments from

prior years.



